City of Pewaukee

City of Pewaukee

APPLICATION W240N3065 Pewaukee Rd.
Pewaukee, WI 53072
e Gity 1o otre Coumary FOR EMPLOYMENT Phone: (262) 691-0770
www.cityofpewaukee.us Fax: (262) 691-1798

AN EQUAL OPPORTUNITY EMPLOYER

We consider applicants for all positions without regard to race, color, religion, sex, national origin, age, marital or veteran status,
disabilities, sexual orientation or any other legally protected status.

Position You Are Applying For: Date:
__Full Time __ Part Time __ On-Call/Relief Hours

How did you learn of this position?

___Newspaper: ___Employee

___Walk-In ___Other:

___ City website

PERSONAL

Name: (Last) (First) (M.1.) Home Phone:

Address: (Street) (Apt #) Business Phone:

May we contact you at this #? __Yes __ No

(City) (State) (Zip) Social Security #:

List any other names by which you have been known:

Are you legally eligible for employment in the United States? Yes No

Does your VISA or Immigration Status prevent you from being lawfully employed in this country? __Yes __ No
Proof of Citizenship or Immigration Status WILL BE REQUIRED prior to employment.

If you are under 18 years of age, can you provide required proof of eligibility to work? __Yes __ No

When will you be available for employment?

Do you possess a valid Driver's License? __Yes __ No Number:

State Issued:

Do you possess a valid Commercial Driver's License? ___Yes No

Number:

State Issued:

Do you have access to a licensed vehicle? ___ves No

Have you ever applied to the City (or Town) of Pewaukee before? __Yes __ No
If yes, please provide date:

Have you ever been employed by the City (or Town) of Pewaukee? __ Yes __ No
If yes, when, in what position, and in what department?




Are you currently related to anyone employed by the City of Pewaukee? __ ves ___ No
If yes, please list names:

Are you currently “laid off” and subject to recall? Yes No

Do you currently have a pending criminal charge against you and/or have you ever been convicted of a crime, either
misdemeanor or felony? __Yes __ No If yes, please explain:

Conviction record(s) or pending arrest record(s) does not constitute an automatic bar to employment and will be considered only if there is a
substantial relationship to the circumstances of the particular position or if the employer deems there is a bona fide occupational qualification inherent

in the position which requires this information prior to hiring.
EDUCATION

DID YOU GRADUATE FROM HIGH SCHOOL? __Yes No

(If Yes) Name/Location of School:

If no, have you passed a high school equivalency or GED test? __Yes No

Location: Date of Test:

TRAINING BEYOND HIGH SCHOOL: College or University, Technical College, Nursing, Business College, or other schools you have
attended.

Dates Attended
College, University or School — (Month/Year) Presently Major/Degree Received
Name and Location From To Attending? (if received)

__Yes
No

___Yes
No

_ Yes
No

Describe any additional education or training you have had. Please provide dates.

MILITARY

Complete this section if you served in the U.S. Armed Forces.

Branch of Service: Rank at Discharge:
Period of Active Duty (Month & Year) From: To:
Honorably Discharged? _ Yes _ No Date:

Describe your duties and any special training:










GENERAL INFORMATION

If there is any additional information not requested which you believe relevant to your ability to perform the duties and
responsibilities for the position you are applying for, you may provide this information for consideration. (Attach
additional sheet(s) if necessary)

APPLICANT’S AUTHORIZATION AND ACKNOWLEDGMENT

| certify that the information provided on this application (and accompanying resume, if any) is true, correct and complete to the best of my
knowledge without omissions of any kind. | also agree that falsified information or significant omissions may disqualify me from further
consideration for employment and may be considered justification for dismissal if discovered at a later date.

| authorize persons, schools, my current employer (if applicable) and previous employers and organizations named in this application (and
accompanying resume, if any) to provide any relevant information to the City of Pewaukee that may be required to enable the City of
Pewaukee to arrive at an employment decision.

| release the City of Pewaukee and all providers of information from any liability as a result of furnishing and receiving any information related
to the City of Pewaukee’s hiring process.

| understand that | may be required to submit to a pre-employment physical examination, including substance abuse screening, prior to
appointment. | agree that the results of such examinations and screening may be released to the City of Pewaukee only for consideration of
my employment.

I understand that all appointments are probationary for a period during which | must demonstrate my fithess for continued employment. |
further understand that any appointment or job offer tendered to me will be contingent upon the results of additional testing, a complete
background check, and fithess evaluation.

| understand that this application for employment will be considered active for up to 45 calendar days. If | still wish to be considered for
employment thereafter, | will need to inquire as to whether or not applications are being accepted.

| hereby understand and acknowledge that, unless otherwise defined by applicable law, any employment relationship with the City of
Pewaukee is of an “at will” nature, which means that as an “at will” employee, | may resign at any time and that the City of Pewaukee may
discharge me at any time with or without cause.

I understand that if hired, | am required to abide by all rules and regulations of the City of Pewaukee.

Signature of Applicant: Date:

Please Note: This document must be signed or it will not be considered as a legitimate employment application and will be destroyed.

PLEASE NOTE: Under Wisconsin State Statutes, the names of applicants must be revealed unless a request for confidentiality is received
from the applicant. If you wish to keep your name confidential to the extent allowed by the Wisconsin Statutes, you need to sign the request
below. Please understand that should you become a finalist for employment and a request is made, Wisconsin Statutes require us to release
your name.

OPTIONAL: | request that my employment application and all related references and documents remain confidential to the extent
allowed by Wisconsin Statutes since they would tend to reveal my identity.

Signature of Applicant: Date:
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